
W illiam Moseff

   The executive of the University have a 
strange way of dealing with success. Through a 
lack of competence and a lack of courage, they 
find ways to structurally strangle their most 
successful faculties. The Law School of which 
we are a part is a very good one. But a good 
law school is only as good as the administration 
which serves it. 

   By centralising student services into the 
Orwellian-sounding ?Stop One? centre, an 
administrative catastrophe has been created. 
The morale of staff and students is at a low ebb. 
The reputation of the institution is damaged. 
Climbing out of this mess will cost many 
millions of dollars in renovations and rehiring 
and retraining staff. The University is holding 
the Law School back from achieving greatness, 
and we, the students, are suffering as a result.  

   The world?s top law schools are in that 
league because they provide a holistic student 
experience. One can receive course planning, 
or career advice, or any other student service 
needed at the law school itself. From 
conversations with friends who study overseas, 
it is generally recognised among the university 
administrators at these institutions that the 
needs of law students differ from those of, say, 
undergraduate music students, and the most 
effective way to implement administrative 
services is through a decentralised model. 
H arvard Law School is what it is because it is 
run in large part as an entity in itself, providing 
top tier services tailored to the students it 
serves. This is not a revelation, and the 
disastrous effect of centralising student 

administration at M LS is not a surprise. It was 
assumed by the students and staff at the 
University of M elbourne that Stop One would 
be a catastrophe, and these expectations have 
been met. As Amani Green succinctly 
postedon Facebook: 

    ?My first ever visit to stop one. It is exactly the 
cavernous corporate wasteland you pictured it as.?

   N o top tier law school has student 
administration centralised in the main 
university corpus in such a way as the 
University of M elbourne. Which begs the 
question, is the University of M elbourne a 
top-tier institution? One stop at Stop one and 
the answer becomes evident.  But none of this 
is a surprise. The Business Improvement Plan, 
of which Stop One is a manifestation, was a 
review of the university?s administration 
conducted by a private consulting firm. There 
is nothing inherently wrong with this - the 
University Executive couldn?t review a chook 
raffle without stepping on the chickens and 

advertising it as ?colliding with innovation? or 
some such inane marketing jingoism. 

   What is surprising, though, is they tendered 
the review to a consulting firm with essentially 
no experience with tertiary education. The 
firm in question, Bain Capital, pride 
themselves on working almost exclusively with 
the private sector. And it shows. For a 
university, reliant heavily on word-of-mouth 
reputation, the profit in any given year is not 
the ultimate measure of success. To ensure 
long term financial prosperity, it is the 
reputation of the institution that matters in 
attracting students. 

   With management this poor, the University 
of M elbourne risks becoming the Fairfax of 
universities: relentlessly cost-cutting services at 
the expense of the student experience, 
resulting in reputation damage, resulting in 
reduced student enrolments, which in turn 
results in more cost-cutting. It is a vicious 
cycle of failure towards which the university 
teeters. And when the university fails, the 
reputation of our degree wavers, and we all 
suffer.  

   The Law school would do well to distance 
itself from this systemic failure of leadership. 
Let the faculties, as much as possible, run 
themselves. And of course, questions must be 
asked of the capability of the University 
executive. H iding behind consultants takes no 
skill, and substituting leadership for 
outsourcing takes no courage.  

*Thanks to Simon Pickering for the title of 
this article. 

William Moseff is a second-year JD student
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Can't Stop, 
Won't  Stop

LSS Repor t: Student Forum
MULSS

   Last Thursday, the M elbourne Law School 
Faculty (Faculty) ran 2016?s first JD student 
forum. Dean Carolyn Evans reported on the 
steps taken regarding law school culture in 
response to issues raised last year. Further 
issues raised by students were then discussed. 

Law School Culture Repor t  

   The Dean highlighted steps Faculty, the 
University and the M elbourne University Law 
Students? Society (M ULSS) had taken, which 
included: 

- Faculty raising the issue at senior level 
university discussions, which led to the 
university-wide ?Respect Week?. The Week 
includes Faculty?s ?Healthy Breakfast? at 9am 
on Wednesday M arch 23; 

-  Faculty revisiting university policy to ensure 
they are clear with regards to forms of assault. 
This involves working out if it is a policy or an 
implementation issue; 

- The M ULSS implementing its Social M edia 
Policy to encourage respectful use of social 
media; 

-  Faculty training M ULSS Communications 
Directors and De Minimis Editors on basic 
media law responsibilities; 

-  Faculty considering how diversity and 
non-discrimination skills can fit into the JD 
Curriculum review; 

- The M ULSS running panels on employer 
wellbeing, women and queer issues at the 
beginning of Semester 2; 

-  Faculty highlighting the importance of 
professionalism and the Professional Behaviour 
Guidelines at Orientation Day; and 

- Faculty looking at training staff in how to 
approach certain sensitive issues, particularly 
those that students may have experienced 
personally. 

I ssues raised by Students 

Continued page 2
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Student Forum Report continued
1. Recording of Lectures 

   Students commented on how the 
unavailability of lecture recordings can 
impact students with certain health issues as 
well as students that experience one-off 
emergencies. Faculty highlighted: 

-  how recordings would affect class 
attendance, and the M LS community. 
Students agreed with the importance of not 
affecting the M LS?s community spirit. 
Students suggested having mandatory 
attendance, however Faculty commented 
that many lecturers were against it; 

-  how the recordings would impact the 
lecturer?s ability to speak as candidly; 

-  how some students were against allowing 
only certain students to access recordings, as 
it was any students? right to access them; and 

- the practical problem that not all classes 
have recording equipment. 

   Faculty stressed that students with an 
ongoing health issue which requires 
accessing all recordings would only need to 
register once online with a medical 
certificate, rather than once per recording. 
Faculty and Students agreed: 

- that it was necessary to reasonably 
accommodate health issues requiring 
recordings. 

   Some students said this had not been 
allowed when they had asked lecturers about 
the usefulness of providing recording access 
for both the ad-hoc emergencies and 
revision at the end of semester; and 

- that providing only one recording per 
subject would not work as each lecturer has 
their own teaching style. 

2. Faculty?s Channels for contact ing 
Students 

   Students commented on how easy it is to 
miss Faculty?s updates and on problems with 
the online ?M elbourne JD Community? 
(accessed via the LM S). Faculty commented 
that it aimed to keep the JD newsletter as 
the one channel for contact with students, in 
order to not overwhelm students with 
emails. Faculty also raised the possibility of 
moving updates to the LM S, rather than the 
M elbourne JD Community. 

3. A M elbourne Law School (M LS) 
Food Co-op 

   One student raised the idea of a food 
co-op in the renovated mezzanine level (see 
De Minimis Volume 9, Issue 3). Faculty 
highlighted that: 

-  The renovated mezzanine has already been 
designed, so it would be near impossible to 
accommodate the co-op there; 

-  The university?s contract with the Porta 
Via café may limit the ability to run 
alternative food suppliers in the law 
building; 

-  Enthusiasm and volunteers for the co-op 
could disappear as students driving the idea 
leave. As the co-op would involve dedicating 
law school space to the idea, there is a need 

for the co-op to be long-lasting; 

   The Dean agreed with the co-op?s merits 
and the lack of affordable, varied food 
around M LS. The Dean agreed that the 
Sustainability Business Clinic could help 
workshop the idea. She also pointed to other 
ideas such as bringing main campus? 
Farmers M arket to University Square. She 
suggested that the student raising the idea 
contact her to work on it further. 

4. Indigeneity at M LS 

   One student raised the concern of how 
indigenous issues are treated at M LS. He 
mentioned the lack of Welcome to Country 
at the start of semester and the treatment of 
certain cases, such as M abo, in classes. 

   The Associate Dean responded that the 
Reconciliation Working Group is currently 
working on how and where indigenous 
issues are recognised in the curriculum. She 
highlighted that this is a good time to get in 
touch with the Reconciliation Working 
Group to raise recommendations or 
concerns. The Group can be contacted 
through faculty members Lee Godden 
(lcgodden@unimelb.edu.au) and M ark 
M cM illan 
(mark.mcmillan@unimelb.edu.au). 

5. Curr iculum  Review  

   One student commented on the 
infrequent availability of certain smaller 
electives ? such as Animal and Environment 
Law. Faculty commented that it previously 
ran surveys on which subjects students were 
most interested in. However, due to the 
inevitable 12-month lag in implementing 
survey results, many of the surveyed 
students had moved on by then. Faculty 
agreed with the importance of balancing 
varied law subjects. Faculty is meeting this 
week to discuss the electives offered, and 
will report back. 

   The student also raised the possibility of 
combining with other universities to provide 
smaller subjects more frequently. Faculty 
raised the concern of the difference between 
M LS?s graduate and other universities? 
undergraduate courses, and of maintaining 
an equivalent academic level to M LS 
courses. 

   Other students highlighted how the M LS 
curriculum?s emphasis on exams and the 
course?s competitive nature encourages 
students to ignore non-examinable content. 
Students commented that experiential-based 
electives encouraged more academic 
curiosity than exam-focused compulsory 
units. Faculty agreed, saying it is looking at 
opening experiential electives up to more 
students. Students suggested that Faculty 
look at incorporating more experiential 
learning into compulsory units. 

6. Clerkship H yster ia 

   One student raised the concern of the 
?clerkship hysteria? that arrives in second 
year. Faculty agreed and said it is looking at 
addressing it both in the strategy its careers 
department is taking and second year 
re-orientation talks. 

Patrick Sexton

   What you?re about to read isn?t going to be 
new or ground-breaking. But that doesn?t 
make it any less important, particularly as the 
semester begins to pick up. 

   Here at the law school we?ve been versed 
time and again on the importance of 
maintaining our mental health, not only 
within its walls but outside them as well. 

   It?s such a vital part of who we are and yet, 
for one reason or another, it is often 
something we neglect. 

   M aybe you think you?ll be viewed as weak 
if you speak up when you?re feeling down.  
M aybe you don?t feel comfortable spilling 
your emotions out there for the world to see ?  
and judge. 

   Whatever the reason may be, keeping our 
mental health issues to ourselves is something 
a lot of us do. M yself included. 

   While some of us can push through things 
on our own, there are those, like me, who 
find it difficult. 

   There are support networks offered by 
M LS, and you should check them out if 
you?re feeling down or struggling to deal with 
the situations that arise in your life. 

   Sometimes however, a simple conversation 
with a friend or family member when you?re 
down can be the best medicine. 

   The law school can feel like a lonely place at 
times when you?re not having the best of 
things, but this can all be changed by simply 
opening up about how you feel. 

   This isn?t meant to be a preachy article 
telling you how to live your life, nor is it 
meant to be telling you how best to deal with 
your issues (after all, I?m far from a 
psychologist). And it definitely isn?t about 
scaring the first years out there away from 
M LS before they?ve really started. 

   The law school is a fantastic place filled with 
some great people, but there will be times, 
just like everywhere else in life, when you feel 
down on your luck. 

 Speak up.  It really does help.  

Patrick Sexton is a second-year JD student

M ental H ealth at 
Law School: 
Speak Up
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L. Lykov   

   As we go through law school, unique to 
M elbourne it seems, there is this ongoing 
pressure to work a legal role. The object is 
simple: to show a future (preferably top tier) 
employer that we have applicable skills that 
go beyond the books, that we're accustomed 
to the rigmorale of clients? comings and 
goings, and that we can put on a suit and sit 
hunched over a desk for hours at a time. By 
and large, as students we will not be seeking 
this work experience in the big city firms of 
our aspiration, but more likely a smaller 
quote unquote suburban firm, which is in 
the inner metro anyway. 

   Firms like this employ my friends. I've 
attended interviews at these firms, hell I've 
even been offered jobs at them. But there's an 
undercurrent to the ritual of application and 
interview, and it's an undercurrent which 
turns my stomach: they expect us to work 
unpaid. 

   The student's I've spoken to that have taken 
these roles usually respond with ?it's just 
what's done? or ?they can't afford to put me 
on the payroll.? There is no suggestion that 
what they're doing may be illegal. Which it 
is, very much so. 

   A quick glance at FairWork's unpaid 
internship sheet (which will hopefully be 
linked below, my technological prowess 
notwithstanding) reads like any legal test in 
contracts. It's a matter of discretion over 
whether or not a legal relationship exists. 
M any factors come into play here: length of 
employment, complexity of role and perhaps 
most important, who seeks to benefit from 
the role. 

   If you are doing filing and basic computer 
input, things that you already know how to 
do and learned to do the first time you 
played SimOffice manager, you are not 
benefiting from the work. As you are not the 
primary benefactor, any experience you 
glean is outweighed by the financial gain you 
bring to the business and thus you should be 
remunerated as per the award for the legal 
sector (which is as handsome as M atthew 
M cConaughey, might I add). 

"There is no suggestion that 
what they're doing may be 
illegal. W hich it is, very much 
so." 

   It seems, while toiling at these firms, the 
working slave student thinks ?wow praise 
the heavens for giving me this job that the 
business can't even afford? like the law firm 
is some gracious benefactor. But this is a 
for-profit business we're talking about here. 
If we want to expand their workforce, Adam 
Smith's mighty invisible hand points them 
towards increasing their prices. But it?s not 
like smaller firms aren't stacking paper. 
There seems to be some erroneous notion 
that being a small firm lawyer nets you some 
kind of subsistence salary but, speaking from 
my own experience, this could not be 
further from the truth. 

   If you do the work of someone in a 
business who would usually be paid, without 
the supervision one would receive from, say, 
a teacher or mentor at your side, you deserve 
to be paid. But people aren't and no one is 
willing to speak out about it. 

   I worked on the Royal Commission into 
Paternity and M aternity leave that was 
conducted in 2014. While I can't speak for 
what data went recorded, many of those 
taking part, particularly in professions like 
accounting or law, reported being treated 
like a leper when leaving at five to see their 
new family. One woman, a lawyer, has stuck 
in my mind. During the course of our 
conversation she said ?and I couldn't go after 
them for discrimination, not if I ever wanted 
to work in law again.?  This is the mood that 
pervades the unpaid student, you can't speak 
up for fear of being let go, and you can't take 
legal recourse for fear of being marked as an 
agitator, which certainly wouldn't gel with 
the big end of town.   

   From a man on the street perspective, the 
argument is a bit conceited. A  law student 
complaining about not getting paid? 
Somebody call the waah-mbulance, they 
might be a little late to the scene, as they 
have to pick up the world?s smallest violin on 
the way. And this is true: it?s not a hard 
hitting human interest piece. But the fact of 
the matter is many students of M LS and 
other institutions work to pay bills and they 
shouldn't be punished because they want to 
try and get legal experience at the same time. 

   I can't change the system. But I can vote 
with my feet. I'm skilled. I've worked around 
town. I (and you) deserve to be paid a fair 
price for our labour. So the next time a place 
offers you unpaid work, just say no. 

L. Lykov is a 2nd year JD student who has 
worked for no pay before, and no more. 

Check out the Fair Work Ombudsman for more 
info on unpaid work.

Other People's M oney: L ife as a Law Student

 Katherine Smith  

   I heard an ad on the radio while driving 
home from uni ? apparently Australians are 
into REAL sport, unlike the Irish. I don?t 
remember it exactly, but in the ad, a father 
asks his daughter what sport she likes the 
most, and she says river dancing. Then he 
asks his son, and the answer is the same. The 
father sighs, but then tells the son to show 
him what he?s got, the ad continues with 
Irish folk music and the father calling out 
encouragement. The ad?s tagline, is that 
Australians like real sport (Fox sport!). 

   M y first thought was that, obviously, the 
implication that the father and son weren?t 
REAL men. They didn?t, after all, like 
REAL sport. They were, actually, a little bit 
gay, drawing on a common stereotype about 
dancing and homosexuals, and reinforcing 
what people mean when they discuss ?men? 
and ?REAL men?. Ireland had also, fairly 
recently, voted to introduce same-sex 

marriage. M y second thought was that I was 
being paranoid. The ad was maybe a little bit 
sexist or old-fashioned, but it wasn?t 
necessarily homophobic.

   A far more straight-forward example of 
homophobia was that contained in a recent 
article in the Herald Scum Sun, which ran a 
piece declaring an Australian primary school 
morally bankrupt because they were 
teaching children as young as 7 about sex ? 
even GAY sex (won?t somebody think of the 
children?!)

   Despite how obvious it was to me, my 
disgusted comment that such ?reporting? 
was (obviously!) homophobic was met with a 
scathing rebuke from a family member ? it 
wasn?t homophobic to specifically incite 
disgust at homosexual sex being discussed 
with children. I was being overly sensitive, 
too politically correct, and was just plain 
wrong. Apparently, the use of such language 
was perfectly normal and acceptable.

   But am I too being sensitive or too 
paranoid? Or is it that casual bigotry is so 
accepted in Australia that it isn?t even 

remarkable or noticeable?

   Recent ?debate? (or homophobic 
hysterical whining from a bunch of cowards, 
as I like to call it) about the Safe Schools 
program has demonstrated just how toxic 
attitudes about homosexuality can be ? all 
while oh so subtly (not) hidden in concern 
about the children. Apparently the program, 
which aims to reduce bullying against 
LGBTI-identifying children and teens, is 
just a way to groom them into being victims 
of gay paedophiles, or worse, actually turn 
them gay!! Oh the horror. Aside from how 
pathetic the old trope of the ?he?s gay, he 
must be a child abusing rapist? thing is, it?s 
absolutely shocking how much respect and 
acceptance is being given to the politician 
saying such things. 

   Apparently, an inquiry is needed to ensure 
the anti-bullying program isn?t actually a 
recruitment tool. As if being gay worked like 
that ? if being straight or cisgendered was a 
choice, I fully admit we?d probably almost all 
be straight and cis. Why? Firstly, because it?s

Continued page 4
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Maybe She's Paranoid, Maybe I t's...
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Embracing Uniformity
   M y preoccupation with ?fitting in? 
began at a firm-organised ?clerkship, 
practise-group information-roundtable 
-seminar?. The trophy grads had been 
wheeled out ? a mighty display of 
well-roundedness, passion and 
personality.  The HR team, each of 
them with a bizarre job title* , carefully 
stage-managed the event from start to 
finish. The message was made 
abundantly clear: if you don?t fit well 
with us, we don?t want to know you.  

   At the networking drinks afterwards, I 
slipped so very casually into a group of 
fellow penultimates circling a graduate. I 
smoothly picked up a glass of red from a 
waiter and listened to the interesting, 
firm-related conversation that ensued. I 
engaged in appropriate banter. Things 
were going swimmingly.  The graduate, 
having been sucked dry of information, 
moved onto the next awaiting gaggle. A 
debrief ensued between N etworking 
M an and N etworking Woman (the 
anti-heroes of the clerkship process). I 
listened intently, hoping for glean 
wisdom from their networking prowess.   

   N etworking Woman stated: ?I?m only 
drinking white wine because it won?t 
stain my teeth?, flashing her pearly 
whites to be adored by all.  N etworking 
M an replied: ?Avoid the arancini balls ? 
you don?t want to have garlic breath?, 
breathing minty smugness onto each of 
us doe-eyed onlookers.  In my hands 
was a glass of red wine and a greasy 
napkin that had only minutes earlier 
protected my hands from a burning ball 
of rice and garlic. I looked around, 
surrounded by white-wine drinkers. 
Behind a nearby crowd, I noticed the 
waiter carrying the arancini balls. Eyeing 
me off to see if I was ready for another 
career-ending, garlic bomb. Everybody 
else was obviously shunning him, why 
wasn?t I?!  With my breath a lost cause, I 
discarded the red, along with my 

rationality, and picked up a white.  

   Fitting into the firm by embracing 
uniformity was the new way. Cleansing 
myself of any difference became priority 
#1.  On my second day of the clerkship, 
I was invited to grab a takeaway coffee 
with the team. How very normal! The 
problem was that I had literally just 
purchased a coffee. M y mind raced, 
assuming it would be the height of 
offense to have had a coffee already. It 
went like this:  Senior Associate walks 
past my desk, asking whether I needed a 
coffee. I surreptitiously placed the cup in 
my desk drawer, removing the evidence, 
and notified him of the life or death level 
of importance that I get a caffeinated 
beverage in me,* *  and off we went. 
After this successful skirmish, all I had to 
deal with were the audible effects the 
two coffees were having on my digestive 
system. All in the name of fitting in! 

   H aving transformed into the corporate 
automaton that would make me a 
desirable hire, I devised a recipe to 
determine the appropriate times to 
laugh.  Sounds ridiculous, I hear you 
think? But how would you know how 
much to laugh and at what volume when 
a partner says something funny? M y 
solution: laugh?  but always a 
millisecond behind everybody else to 
measure team enthusiasm. Respond 
accordingly.  As I walked around on my 
final day to say my goodbyes, my 
supervisor beckoned me into her office. 
As we shook hands, she pulled me closer 
and she whispered: ?One of us.? 

 I wept.  

Embracing Conformity is a third year JD 
Student 

 *  Development & Culture Consultant and 
Talent Growth Manager  

* *  H indsight has made me worry I may 
have come across a little too strong. Fuck 
you, hindsight. 

Maybe She's Paranoid continued
just so much easier. Secondly, because the world we 
live in is geared towards heterosexual-normativity. 
For many gay and transgender people, they are the 
first gay or transgender person they ever meet.

   The Safe Schools program wasn?t just about saving 
the lives of LGBTI young people, though (what, like 
society should value that? Perish the thought? ) ? it 
promoted the message that everyone should be safe 
and respected for who they are, no matter what they 
are. This message seems applicable to everyone, 
because bullying so often relies on picking on people 
who are ?different? in some way. I cannot understand 
how such a message and aim is being so heavily 
distorted, unless you?re wilfully looking for a way to 
(ironically) bully gay people. 

   Which leads me to the second big GAY popular 
topic ? the potentially upcoming (and wildly 
expensive) proposed plebiscite. Apparently the 
Australian Christian Lobby wants hate-speech laws 
suspended in order for it to ?debate? the merits of 
same-sex marriage. Given they already refer to 
homosexuals as a whole host of lovely things, I cannot 
wait to see what they?ve been holding back for fear of 
legal action. It?ll be fun. It won?t even just be 
expensive ? it will also directly contribute to 
increased depression and anxiety for those in the 
LGBTI community. Can?t imagine how.

Do I sound sarcastic? M aybe a little bit angry and 
bitter? Or totally paranoid?! 

   I?m actually just tired. And I?m only in my 20s. I?m 
well aware of LGBTI friends who self-harm and 
self-medicate with alcohol. Who attempt suicide 
because they cannot endure the consequences from 
family, friends and society that being gay or 
transgender brought them (through no fault of their 
own). M any of us have depression. M any of us are 
still in the closet. I?ve been yelled at and insulted on 
the streets ? odd and often sadly unimaginative 
insults (?Are you enjoying your Pussy R iot?!? was 
flung at my partner and I as we walked hand in hand 
in Brunswick, of all bloody places ? and no, not a fan 
of their music, thanks for asking). M y partner and I 
have been followed down the street, by men offering 
to sexually assault us, basically to rape us (apparently, 
then I?ll know what a REAL man is like, and just 
won?t be into my partner anymore). I cannot imagine 
how exhausted older members of the LGBTI 
community are, having fought and struggled and 
endured for years under even harsher legal 
mistreatment and inequality, and within an even 
more intolerant society.

   Within Australian society, it is no longer acceptable 
to suggest that a mixed-race marriage should not be 
legal. The decision of two legally consenting adults of 
different races to marry, so long as they are of 
opposite sexes, has been successfully defended by 
racists and bigots who previously objected to such a 
union. However, it is apparently completely ok 
within Australian society for politicians to question 
the actions of two legally consenting adults when 
they are of the same gender ? this view isn?t bigoted, 
or offensive. This view, apparently, is actually worthy 
of serious, respectable debate, and should be 
considered and weighed equally with the opposing 
view ? that gay people are just people too.

Katherine Smith is a third-year JD student

Clerkship D iaries 
It was the middle of December. My eyes blinked open suddenly. It was 4 
o?clock in the morning. A single question raced through my head. ?Am I 
fitting in?? 
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