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Nick Parry-Jones

   Hey guys, at Corkman Commiserations a 
friend of mine asked where they can upskill 
and get into the exciting world that is 
computer programming. Computers are 
everywhere and the average person is pretty 
shitty at using them. I believe, that to survive 
in the modern world (not to mention the job 
market) this is a skill people need to have. I'm 
not adept at the ~*art*~ but there's no excuse 
for not getting into programming: it's relatively 
easy, useful and employers absolutely froth on 
it. Best part is, due to the free (as in freedom) 
nature of computer science communities, 
there's a lot of information available for free 
online, you just need to know where to look. 

   This guide is curated to give you only the 
briefest snapshot. You won't be able to produce 
the next Snapchat, but the fact of the matter is: 
you don't have to. A lot of the stuff floating 
around in the legal technology market isn't the 
flashest, it doesn't shine, whirr, or even handle 
memory that fantastically, but it gets the job 
done. From what I've seen in the industry, 
lawyers aren't going to tech firms for tech 
solutions, they're going to other lawyers. It 
comes down to trust. Corporate lawyers just 
don't trust the tech world to create products to 
meet their needs, and won't risk providing 
lacklustre advice to their clients because they 

relied on some nerd's one's and zeroes. 

What language should I  learn?

   This is a question that plagues and 
intimidates many novices. There are so many 
choices that one may find themselves not far 
from the Economist's critique of Obama's first 
term ?paralysis by analysis.?

   To give the quick and dirty I'd say avoid C++ 
as you'll waste a lot of time micro managing. If 
you want to just make something that runs, 
and is easy to understand I'd go with Python, 
beyond that I'd go with Java (not Javascript), 
which can and is used to build some of the best 
apps on Android. There is also a strong case for 
Ruby On Rails. Conversely, Objective C or 
Swift are what's used to build Apple iOS apps, 
if that's more your flavour.

Books:

   Although as a law student, I'm always drawn 
to books, this is one subject where books are 
largely irrelevant. Fuck books. Just get stuck in. 
Sure, Bill Gates said that if anyone can read 
every volume in The Art of Computer 
Programming by Donald Knuth from cover to 
cover, then they should definitely send him 
their CV/Resume, but go into any classroom 
and look at how many people still use 
microsoft products then tell me who you want 

to work for. (if you are reading this K&L Gates 
HR, this is a joke).

   If you are really tempted to look at books, a 
github page hosts a lot of them for free 
download here.

Courses:

   I'd have to start this guide by giving a shout 
out to Gary Cazalet and his wonderful course 
LAWS90033 Law Apps. This course really 
gave me a deep insight into how easily tech can 
be integrated into legal environments, and is a 
great starting point.

   I'm also a huge fan of RM IT 's short courses. 
These usually run after work hours so can be 
an easy addition after class.

   There's also General Assembly, which some 
may be inclined to call the frontrunners in this 
pack. They offer number of courses in all 
manner of timeframes.

Events:

   Our baby boomer overlords love to pretend 
like they care about giving us hope for the 
future almost as much as we love to pretend 
like we care about the suicide by cop of 
Cincinnati gorillas. They compensate for this 
by holding plenty of events where coding is the 
centrepiece. 

   N ot only has the City of M elbourne made a 
lot of its large scale data free, the city is 
teeming with events all over that give you 
exposure to and connection in computer 
science. Look at this page here. M ost of these 
events are free and all of them will give you 
tools to upskill yourself and your resume.

Online:

   Here is where resources really kick into 
overdrive. The internet has boundless 
resources.

   Free coding courses like CodeAcademy, 
Code.Org, Khan Academy, Udacity, and even 
H arvard's introductory classes are all ripe for 
the picking. 

   Use these resources and you'll be able to call 
yourself (however erroneously) self taught. If 
you ever run into trouble, just check through 
stack overflow or stack exchange. Someone's 
bound to have had the same issues as you. 

   The best advice I or anyone could give is to 
immerse yourself; hang out on forums, read 
code on Github, become familiar with the 
subculture. Like anything, you only get out 
what you put in, but with a little effort, you 
can gain a lot from computer coding. A former 
lawyer I know taught himself to code in his 
brief downtime at a mid tier. He now runs the 
Supreme Court's Case M anagement System, at 
half the hours of his old job at three times the 
call out rate.

Nick Parry-Jones is a second-year JD student
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The Global Law Students Association (?GLSA?) has got 
elections coming up this week! The deadline for submitting 
your application (nomination form+CV+400 word cover 
letter) is this Friday 23 September at 11:59pm. Interested 
candidates can send this application by email to 
ichoi@student.unimelb.edu.au or drop by the GLSA office to 
hand in a hard copy. For those unaware, the GLSA is a 
student group at M LS with a long and proud history. Our 
focus is on international legal issues; if you have a strong 
passion for international law, a desire to work abroad or an 
interest in working with some phenomenally interesting 
people, you would fit right in. Feel free to drop by our office 
on level 2 and ask any questions. 

   This year has been a great one at the GLSA. R ight at the 
start of the year we recruited 10 amazing co-opts, taking our 
committee to 21 students (more than it has ever been). 
Among our events this year included international student 
meet and greets, film screenings, a special talk (co-hosted with 
M JIL) with renowned international legal scholar M artti 
Koskenniemi, a unique human rights workshop with real 
practitioners, firm feature seminars and Hong Kong Clerkship 
seminars, an expert panel on sex trafficking, and a panel on 
careers in Asia. We have also opened up GLSA membership 
to M LM  and RhD. 

   A few words on our upcoming elections. We will be taking 
applications for all our director positions except President 
(which closed last week). Each role has a detailed position 
description easily located on our Facebook page, but this list 
will hopefully give you a basic idea of what we are looking for:

Vice Presidents (x2): The VPs are in charge of managing 
internal and external relationships, primarily with current and 
prospective sponsors, law school committees and research 
centres.

Executive D irector: The ED holds a primary management 
position and works closely with the President to coordinate 
portfolio teams and interact with the law school faculty.

Treasurer: The Treasurer has chief responsibility for the 
accounts and financial management of the GLSA, and will 
also assist in putting together sponsorship packages.

International Student L iaison: The ISL focuses on 
international student integration through a Tandem Program 
run in conjunction with the LSS. Social events and 
information sessions are put on for the benefit of our 
international students.

Professional D evelopm ent (x2): The PD directors foster 
international interests through the hosting of workshops, 
seminars, and our annual Global Thinking Lecture Series.

Careers D irectors (x2): Careers are focused on the 
production of our annual flagship guidebook for careers in 
international law, as well as managing events to assist students 
in preparation for the job market.

M arketing &  Com m unications: Primary responsibility for 
marketing and communications falls on this director. They are 
responsible for managing our media (Facebook, newsletter, 
website, brochures, etc.) and raising public awareness for the 
GLSA and its events.

   Lastly, a shameless plug for our last T WO events of the year, 
to take place prior to the mid-semester break. On Tuesday 20 
September we have the latest edition of our annual Global 
Thinking Lecture Series, and this year we have got a 
BREX IT panel. The British Deputy H igh Commissioner is 
coming along to join our panellists in discussing the shock 
vote and what implications it might have on the legal market. 
On Wednesday 21 September we are running a legal 
internships panel, starring 4 current and former students who 
have conducted internships abroad. They will be sharing their 
experiences, tips and more! For more on those two events, 
stay tuned on our Facebook page. 
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   The Later Law Student N etwork 
(LLSN ) began in 2012 as the 
brainchild of N atalie Burgess, who is 
now an associate with Justice 
Stephen Gageler of the H igh Court 
of Australia. We have been working 
really hard this year (even if we do 
say so ourselves). We have built an 
excellent working relationship with 
faculty and are looking for dedicated 
people who will maintain this into 
the future. 

   The LLSN  offers an opportunity to 
build a personal relationship with 
faculty, the chance to create real 
change at M LS and a platform for 
grassroots advocacy. We also organise 
cracker networking evenings, careers 
nights and social lunches. Sure this 
will look great on your CV, but it 
will also be immensely fulfilling. 
Here?s a run-down of some of the 
work we have been doing. We hope 
it inspires you to apply as a 
representative or committee member 
for next year:

- We have spread the word, we have 
more than doubled our membership 
and increased event attendance. Cries 
of ?I didn?t even know you existed? 
or ?I thought I had to be really old to 
join? are a thing of the past.

-  We are proud to be a group for 
mature age students. We also 
represent parents and carers, working 
professionals and those who have a 
had a bit of life experience. FYI 
many of us are older than we look, all 
that time spent in the library out of 
that harsh Aussie sun has kept us 
youthful!

-  We have made a comprehensive 
proposal for the inclusion of family 
violence in the special consideration 
policy. This is now in the hands of 
faculty who are feeding it through 
the appropriate channels. There is no 
reason why this cannot be applied 
university wide, we are helping M LS 
lead the way. 

- We have established a working 
relationship with Victoria Women 

Lawyers, and its Convenor will be a 
special guest at our Careers N ight.

-  We have made positive steps 
towards getting some seminars 
recorded, proposing that the Priestly 
11 be recorded by at least one 
lecturer, accessible to all students for 
the purposes of catching up and 
revision.

   We believe this to be a good start. 
It considers the needs of the cohort, 
preferred teaching styles and the 
pedagogical approach of the JD. This 
proposal is in its early stages but was 
positively received by Judith 
M arychurch (Assistant Dean 
Teaching and Learning). It will take 
some time given the lack of lecture 
capture facilities at M LS. 

- Knowing that seminar recording 
would take some time, we have asked 
that teachers provide a diverse range 
of resources to support student 
learning. We are currently looking 
for very specific feedback about the 
things students find useful. You can 
fill in our very quick survey here: 
https://llsn.typeform.com/to/b4Rm 
wN . 

- We have been in consultation with 
faculty regarding take home 
examination arrangements as well as 
the many flaws in the special 
consideration process. 

-  We are in the process of creating a 
proposal for a later law student 
scholarship.

- We have liaised with faculty in 
regards to the new ?Enrichment 
Space?. We even put in our two cents 
about the colour scheme. We believe 
this is a positive for M LS and are 
especially pleased that there will be a 
discreet entrance for students in 
distress and a dedicated space for 
activities such as mindfulness yoga 
and M LS events. The Enrichment 
space is only open to law students. 

Applications for committee members 
are now open: https://llsn.typeform 
.com/to/gXGV4O. Feel free to get in 
touch if you have any questions.  You 
can even pop by our (new) office in 
room 535.  We look forward to 
seeing you at our next event!

   Unless you have given up on 
waiting for this promised 
?mid-semester? break and left the 
law school, you may have noticed 
that it?s annual general meeting 
season. N otably, this means that 
classes have been inundated with LSS 
hopefuls promising to put soft drinks 
in all the bubblers. Perhaps less 
notably, but equally important, is 
that many other student groups will 
be holding their AGM s and electing 

their new executive board.

   The Public Interest Law N etwork 
is a student organisation with a focus 
on expanding the narrative at law 
school to include public interest. We 
aim to raise awareness of public 
interest law issues and connect 
students with opportunities within 
the sector. Over the past year PILN  
has hosted events such as The Path 
Unclerked and a debate on the 
HLRC report Safeguarding 
Democracy, as well as running a 
bake sale fundraiser for the Women?s 
Legal Service and maintaining an      
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Jasmine Ali

   After listening to the election pitches for 
?diversity? and ?representativeness? from 
this year?s LSS candidates, it became 
apparent to me that M elbourne Law School 
has a diversity problem. 

   I was confronted by the depth of this issue 
on the very first day I stepped foot inside the 
high castle walls of M LS.  Upon completion 
of the celebratory ?congratulations, you?ve 
been admitted into the JD? orientation day 
pageant put on by M LS administrative heads, 
I found myself with a small number of fellow 
black and brown female students, huddling 
around the table of canapé and pate.  At the 
time, I thought it was a little odd that 
somehow, as if by some natural centrifugal 
force, we all ended up talking to each other. 
 I didn?t make too much of it at the time, 
preferring to think this may just be an 
uncanny coincidence, and they were all so 
nice anyway. But I was too generous.   

   It was the Dean herself who approached 
our small brown circle and attempted to 
reassure us that she too had started at this law 
school as an ?outsider?. From that moment 
it dawned on me that I was perceived as an 
?outsider?.  How many others perceived me 
as an outsider? What had I done? How 
noticeable was the demarcation of race, 
gender and class in this experience? So 
obvious that it went without saying, except 
for the Dean of course.  If I hadn?t accepted 
it then, I certainly have come to accept it 
now.   

   N ow, if the theorists and engineers behind 
the JD?s marketing philosophy are correct, 
over time my outsider status should have 
been converted, and I should now be an 
accepted member of a community of 
scholars, law-students and Faculty.  But as 
time has gone on, there are many features of 
my experience, and from what I have heard 
from other students, that have indicated 
quite the contrary.

   Perhaps the sharpest experience of what I 

would call the ?conversion failure? happened 
last semester, when the furore over the 
enforcement of the JD area policy, and the 
?law school for law students? snobbery was 
at fever pitch.  M any students, rightly, were 
and are, frustrated by the lack of space 
provided to study at the university.  But 
Faculty?s response to expel non-law students 
has given a licence for prejudice.

   I can remember, two days before my 
administrative law exam, I had arrived at the 
law school hoping to squeeze in a much 
needed practice exam.  Like other students, I 
had to battle sleepless nights brought on by 
noisy neighbours.  I thought I could, at the 
very least, rely on the silence of the JD area. 
 I walked passed the LSS office, and saw 
some my LSS peers using the office as their 
study space.  

   As it was a public holiday, I approached 
one of the security guards to inquire whether 
the JD area was open.  Without flinching, he 
looked at me at said,, ?you?re not going 
anywhere, you?re not a law student?. I was 
shocked.  I barely managed to ask, ?Why 
would you make that assumption?? At this 
point, consciousness of guilt drove his 
behaviour. He knew he had unjustifiably 
discriminated against me, and not only did 
he refuse to give me his name, he literally ran 
away when I asked for it. 

   I thought I should take his picture, do 
something, anything! But then I realised I 
would look like a slightly mad chasing a 
security guard with my phone through Level 
2 of M LS.  I watched him eventually swann 
over to the LSS office, where he made sure 
everything was ok with my fellow students.  I 
was naturally  indignant. 

   M y outsider status had clearly remained.  I 
thought, I get it, ?I?m not white, and law 
demands a strong command of English, and 
a well-developed aptitude for linguistic 
analysis.  This probably puts it well beyond 
the capacities of ordinary brown folk.?  The 
equation started to align itself in my head; ?I 
must certainly not be a law student!? ?Law 
equals moneyed white person or a moneyed, 
Ralph Lauren polo-wearing brown student.? 
?  ?M aybe I should buy a polo shirt??

   H aving seen the week earlier fellow 
students pride themselves on complaints to 
security to remove students from the JD 
area, it dawned on me again, people just did 
not understand how such an exclusive policy 
would necessarily have to rely on biases and 
societal prejudices for its enforcement. 

   It?s clear that there have been a number of 
?complaints? about racial discrimination at 
M LS. Faculty?s response has either 
channelled such issues into bureaucratic 
avenues never to be heard of again, or 
embark on a program of ?cultural change? 
with #HumansofM LS, with little to no avail.  
In promoting #HumansofM LS, M LS 
believes itself to be genuinely diverse  and 
wants to reflect this to the world and 
prospective students. Or, alternatively, M LS 
believes that by presenting an image to give 
the appearance of diversity, when there is 
little in fact, that inverts reality, and will 
dissipate the problem.

   On this first view, M LS feels it has unduly 
attracted a poor reputation.  But look around 
you; Australia?s population, in fact at least, is 
fairly ethnically diverse.  Compare that with 
the ethnic diversity of M LS? JD cohort. 
 M LS? reality is like the upside-down world 
in ?Stranger Things? - the dark, freezing, and 
decaying alternate universe that is contrary to 
the natural order. 

   As regards to the second view; Do the 
geniuses behind #HumansofM LS have any 
idea about the views and behaviours of some 
of the poster children of this campaign?  The 
hypocrisy is staggering.  But hang on; as long 
as we have a giant picture of a football, you 
can?t seriously take issue with that! What a 
sore loser! The endeavour is really a sick joke.

   Don?t get me wrong, I love learning all 
about the law, it?s an intellectually engaging 
and powerful experience and I wouldn?t stop 
studying it because of these experiences - my 
intellectual commitments and curiosity run 
too deep. 

    But my own experiences are just the tip of 
the iceberg when it comes to diversity and 
they are really just an extension of an entire 
institution built on the foundations of 
exclusion.  The whole impetus behind the 
M elbourne JD, the dissolution of 
undergraduate law, and the introduction of 
the LSAT set the scene for erecting higher 
castle walls around M LS.  Studies from the 
USA indicate that where the LSAT is heavily 
relied upon in admissions criteria, 
under-represented communities, including 
African-Americans, H ispanics and those 
from lower socio-economic backgrounds, 
despite being otherwise qualified, have a 
significantly lower chance of acceptance into 
law schools.   It is not such a leap to 
understand these same dynamics in the 
Australian context. The removal of the 
personal statement from M LS selection 
criteria last year has only increased the focus 
on high LSAT scores. 

   Admission to M LS is a marker of 
something; it?s just not merit.  It?s a  marker 
of students with historically high levels of 
socio-economic stability, and their flow on 
effects, adequate study time, financial 
support from families, a culture of veneration 
for the student?s chosen academic pursuit, 
and equally important, the relative freedom 
experienced from the fetters of day-to-day 
discrimination.  Is it any wonder that 
?diversity? is such a problem at M LS? 

   Where is M LS? and LSS? advocacy of 
measures that materially deal with these 
barriers - discriminatory admissions criteria, 
inadequate youth allowance, paltry numbers 
on HECS places,  $100,000 degrees in a legal 
market confounded by few opportunities. It?s 
obscene.  

   There?s clearly an ugly underbelly to M LS.  
Free lunches, ?R U  OK days?, wilder 
parties, undiscerning photo bombing of 
M LS? walls, and R iley the dog, are not going 
to overcome these issues.  The depth of 
M LS? diversity problem runs deep, and by all 
indications, it?s not going away any time 
soon.

Jasmine Ali is a second-year JD student
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MLS' 'D iversity' Problem 

I t's Just Not Going Away

online volunteer guide. It is incredibly 
important that these groups exist within the 
law school to create an environment where 
diversity of opinion can be continued and 
encouraged. In my time with PILN  this is 
the work of the organisation that I am 
proudest of. Providing a forum for people to 
discuss issues outside of the curriculum that 
they are passionate about, and  opportunies 
to find others within the law school who 
share their passions, has reminded me of 
why I chose to study law and why I spend 
most of my weekends crying over my 
Remedies textbook instead of dancing with 
a bottle of wine.

   If PILN  sounds like something you?d be 
interested in, come along to our AGM  at 
1pm on Tuesday 20th in room 223 and find 
out some more. 
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Tim Sarder

   In academic journals, legal judgments, 
university lectures and student writing, you 
will come across all manner of things 
described as "schizophrenic" -  approaches, 
logic, reasoning, and other judgments.

   An example from an academic journal: "the 
Australian schizophrenic approach to legal 
reform of the hearsay rule can be partially 
excused".

   From the ages of six and fourteen, I 
watched my mother?s mental health 
deteriorate, and she was diagnosed with 
schizophrenia. She was a single parent. Over 
time, her condition reached the point that 
she was increasingly abusive and incapable of 
looking after my brother and me. As a result, 
when I was in Year 9, he and I left home, 
and moved in with my older sister and 
finished high school living with her.

   The weight of years of childhood involving 

watching my sole guardian and protector 
slowly become a threat to my own safety 
clearly wasn't intended by the author of the 
journal article the quote above was taken 
from. And yet, it brings up those painful 
associations. 

   Do I suggest that we have to excessively 
police our language, because of the chance 
that someone might be upset, because of 
their own experience, far beyond what we 
intended? N o, I don?t. But I think we can do 
better than using the names of mental 
illnesses as throwaway language.

   I am aware that this article comes at a 
juncture where issues of free speech on 
campus and ?trigger warnings? are often 
debated. Proponents of either side of these 
issues too often reductively attack and 
generalise the stance of which the other is 
coming from, ignoring the valid concerns of 
those they disagree with and doing a 
discredit to their own view. I don?t intend to 
play into that divisive discourse here, because 
this is a different issue.

   It isn?t a ?muzzle on free speech? to suggest 
we should not offhandedly use terms like this 
in legal discourse. We should, as much as 

possible, be able to express any ideas we 
want, and perhaps to a more limited extent, 
express those ideas in the way that we want. 
But the use of ?schizophrenic? in legal 
language does not stem from a genuine 
attempt to express an idea ? it stems from a 
desire to impress the reader with $10 words, 
to avoid language reuse, or because, the 
writer thinks that words like ?inconsistent? or 
?nonsensical? will not suffice, even if they 
would. Language use such as this is not about 
putting forward a point of view: it is about as 
creative as hitting right-click on Word and 
pressing ?Synonyms? to bring up a list.

   When it comes to disabilities, it is offensive 
to use the word ?retarded? even in colloquial 
discourse, so it certainly wouldn?t be 
expected in the law as a substitute for 
?impaired?. One would be shocked if we 
heard someone describe a judgment as 
?autistic?. So why should ?bipolar? or 
?schizophrenic? be okay?

   A minor adjustment to, or some 
self-awareness of our language use, would go 
a long way to respect the experiences of 
others.

Tim Sarder is a second-year JD student
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Jacob D ebets interviews Clement Dunn

H ow did you com e to work in 
Enter tainm ent law?

I always wanted to do something in film, but 
after doing an undergraduate degree in 
cinema studies, I got the sense that it was a 
tough industry to break into.  So I decided to 
study law and see if I could get a job working 
in film and television in a legal capacity.  

So you actually followed the plan you 
had at the com m encem ent of your 
degree? I  have l i terally never heard of 
that happening ? that?s awesom e.

   Yeah - I tried to do every elective I thought 
might be relevant to working in the industry: 
M edia Law, Trademark Law and Film and 
Television Law. I followed that up with an 

exchange to the University of California, Los 
Angeles, where I took further entertainment 
law courses.  I came back to Australia, 
clerked at M arshalls + Dent Lawyers while 
doing PLT at College of Law, and was 
fortunate enough to get a job here at M +D 
when I was admitted to practice. 

Can you descr ibe your day- to-day work?

   I work in a whole range of areas - tax law, 
employment law, contract law, copyright law. 
Every film is different, so we?re always 
learning new things. In terms of my 
day-to-day work, I?m constantly on the 
phone to clients and always drafting 
contracts. Some days I?m watching a film, 
other days I?m reading a script. 

   One thing I will emphasise is how involved 
entertainment lawyers are when they act on 
particular projects. This is due to the fact 
that, in a lot of cases, we?re not just providing 
advice on legal matters, but also arranging 
and structuring the finance.  

Best m atter you?ve worked on that 
you?re allowed to talk about?

   I got to do the contract for the animal 
trainers - the dogs and the penguins - on 
Oddball (2015). The team and I even got to 
visit the set to meet them. That was pretty 
special. 

I  didn?t know penguins had legal 
capacit y?

   Well, technically it was a contract for the 
animal trainers - but still, not many lawyers 
get to meet penguins as part of their job. 

We can talk about i t  later, m oving on ? 
what?s the m ost frustrat ing par t of your 
job?

   Defamation law can be difficult ? 

particularly in documentaries. When people 
see themselves being depicted in a negative 
light to so many viewers, they can get 
defensive. It?s all about keeping a balance 
between the integrity of the film and the 
legitimate concerns of the people being 
portrayed. The actually financing side can 
also be pretty complicated because you?re 
working with so many different parties.  
Herding cats, my boss calls it.

In your eyes, what?s the m ost excit ing 
legal developm ent in Enter tainm ent 
Law?

   I?m interested in the fair-dealing defences 
to copyright infringement. These types of 
defences are expanding in the United States, 
although there haven?t been too many cases 
in Australia just yet. It?s interesting because, 
like so much to do with copyright, the law 
has a long way to go to catch-up. 

D o you have any advice for law students 
who m ight want to break into the area?

   An interest in and knowledge of cinema is 
helpful.  It?s a client-oriented practice, so 
being able to talk to producers and directors 
about their craft really goes a long way. Also, 
do copyright law and tax law. That stuff is 
kind of important. 

Finally, favour ite fi lm  (that you didn?t 
work on)?

   That?s the hardest question you?ve asked. 
I?ll go with Park Chan-wook?s Oldboy 
(2003). M y favourite Australian film is 
probably Ted Kotcheff?s classic Wake in 
Fright (1971). 
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