
President  -  Henry Dow, Rucha 
Sohani

Vice President (2) -  M att 
Caldow, M ark Campbell, 
Dominique Logan, Will M oisis, 
Andrew 'Goofs' Williams

Treasurer -  James Aridas, Arj 

Wijeg unaratne

Secretary -  Ruveena Kaliannan, 
Jacob Rodrigo 

Vote -  12 - 16 September, online 
via the M ULSS website, or at 
lunchtimes on ground floor west 
entrance

LSS 2017 N ominees



2 | De Minimis
www.deminimis.com.au

Identify one significant issue faced by the M ULSS in 2016/17. H ow would you have responded differently 
to this issue and why? 

Rucha Sohani: An issue that really stood out for me 
was the controversy that surrounded the cost of Law 
Ball tickets. This issue highlighted two core problems 
to me.  First was the issue of transparency. M ost of the 
controversy could have been avoided if members of the 
JD were aware of exactly what they were paying for and 
the costs associated with running a mammoth event 
like the Ball. I have outlined my goals on transparency 
in part (e), but I believe it to be of significant 
importance that the cohort understand exactly where 
their funds are being expended, especially when dealing 
with such a hefty sum. The LSS strives to ensure that 
funds aren?t being spent haphazardly by requiring a 
minimum of 2 quotes for expenses before bringing any 
appropriation before the committee. It?s information 
like this that needs to be communicated well, so 
members are more at ease with where our funds are 
being directed.  Secondly, this issue highlighted to me 
the need to provide services that are accessible to all 
members. Ideas were brought up in the Leadership 
Team this year about the possibility of concession 
prices for certain events, with the qualification process 
being similar to that of Book Fairy. I hope to look into 
this issue further if elected. 

Henry D ow: Here?s a little shout out to you De M inimis ;) M any of the important 
debates that are had within the Law School begin with a De M inimis article, 
which have an all most unparalleled ability to reach the eyes of both Students and 
faculty. Last semester alone issues around the JD only study space and recorded 
lectures were raised in this way. Too often the LSS?s response to these public and 
important discussions is reactionary and overly courteous, when it should be 
pre-empting such discussions and steering, alongside De M inimis, conversations 
down a constructive and collaborative path. I?ve been on the scathing end of a De 
M inimis article (I will ensure ?M r. Brightside? is played at Law Ball next year! I 
promise!!), but I?ve also witnessed the role it has to play in creating real 
momentum for change in the Law School. M any of you would have read the 
articles written by M ary, Clara and I this year on issues surrounding failing. Since 
then we have gotten some awesome changes made with the help of faculty (which 
may benefit you even if you haven?t failed!). Without using De M inimis to create 
this dialogue these changes would have been much harder to make. The problem 
the LSS has had in the past in their engagement and reaction to De M inimis 
articles, is indicative of a larger problem: the LSS is often not great at hearing the 
concerns of marginalized students. 

As President of the LSS I would encourage all my directors and committee 
members to positively contribute to the debate, to be proactive in using De 
M inimis (and other platforms!) to promote healthy changes within their 
portfolios. De M inimis is an amazing (FREE!) publication which the LSS has not 
utilized well in the past. I can help change that. 

 T he role of President involves l iaison with senior Faculty m em bers, external organisat ions and students 
often on com plex, sensit ive issues, or when confl icts have ar isen. What key exper ience, training or 

qualificat ions do you have that m ake you an ideal candidate? 

Henry D ow: M y role as Activities Director over the past year and my advocacy for 
changes surrounding failing, has allowed me to develop a really strong relationship 
with senior faculty members (we are talking ballers like Ian M alkin!). Especially this 
later work has seen me privy to many discussions of a sensitive nature. Though 
students fail for a myriad of reasons; mental health, financial and familial issues are 
common themes. I know I have the sincerity and empathy required to actually listen 
to students going through personally tough times or struggling academically. Also, 
when it comes to complex financial discussions I?m no novice either. As President of 
M elbourne University Surfriders last year I was also able to wrangle $18,000 out of 
M elb Uni Sport?s notoriously tight pockets. KA CH IN G! Being a past President of a 
large University organization (300+ members) has given me real insight into the 
challenges of cultivating healthy conversations and relationships. 

Basically, I?m very confident of my ability to work with both University staff and 
faculty. Externally, I was also lucky enough to go to this years Australian Law 
Students Association conference. It was in Hobart, which was cold. BUT the debate 
was hot! Attending that conference was a real eye-opener to how strong a voice I 
had, particularly when talking passionately about efforts being made at M LS to 
embrace broader definitions of success and student wellbeing. As a past President of a 
University club, and a really approachable LSS committee member this year, I can 
confidently say I have the ability to liaise, chat and collaborate with students, faculty 
and all external organizations! 

Rucha Sohani: Practically speaking, there is no 
better role that equips you with the high levels of 
?liaising? than my current position as LSS Secretary. 
M y role as part of the Leadership Team allowed me 
to participate in Faculty meetings, engage in 
sponsorship meetings with various law and 
consulting firms, represent the M U LSS at the 
nation-wide LSS conference (ALSA) and develop a 
good relationship with M LS? Facilities team. These 
interactions have equipped me with the high level 
of professionalism and understanding required of 
the President.   

Outside the law world, I have worked in a number 
of jobs that have tested my interpersonal skills 
thoroughly, particular as a Customer Advisor for 
the N ational Australia Bank, which involved 
dealing with a range of diverse people, and as a 
tutor in the Faculty of Economics here at the 
University. I love working with people, and I hope 
to use these skills I?ve picked up to the absolute best 
of my abilities. 

T he role of President involves high- level m anagem ent ski l ls and a strong consistent interact ion with all 
m em bers of the M ULSS Com m ittee. In par t icular, the President is expected to lead by exam ple, but 

m ust also be able to oversee and delegate tasks to other elected m em bers at t im es. What key exper ience, 
training or qualificat ions do you have that m ake you an ideal candidate? 

Henry D ow: During the summer I work at The Portsea Childrens Camp; 
these run for a week, and are attended by some 250 kids and 70+ leaders. This 
year, whereas I usually lead the water activities team, I had the absolute 
privilege of running an entire camp. The kids attending are there for 
numerous reasons; some are in the DHS system or have recently arrived in 
Australia, whilst others are extremely ill. M ost, for whatever reason, have had 
to grow up really quickly. All them, and this is the mission of the camp(!) are 
there just to have a week as a kid again. Given the nature of the camp, leading 
it is extremely challenging; staff break down, kids run away, and though there 
is unbelievable fun, there are also a lot of tears. Keeping 70 individuals focused 
on a high energy mission in such an environment, as well as logistically 
running such an organization, has given me enormous capacity to handle 
pressure and deal with problems that inevitably arise. If you have ever thought, 
?geez Henry talks about failing pretty nonchalantly?, it?s probably most 
attributable to my work in this field. Once you?ve had the experience of 

Rucha Sohani: Being the Secretary essentially entrusted 
me with the immense task of administratively 
coordinating and maintaining the functioning of the entire 
Society. M y role involved interactions with every 
portfolio, providing me with the unique advantage of 
understanding what each director does, and their specific 
workloads. This is useful when understanding how to 
delegate tasks. I have organized several information 
sessions, been in charge of an election and 2 co-opting 
intakes, alongside the SGM  and (TBA) AGM .    

 I have been involved with the full spectrum of LSS core 
processes, from spearheading the long-overdue reform of 
the Constitution, to increasing engagement in co-opt 
positions and elections, assisting in acquiring sponsorship 



and being the ?go-to? for the internal coordination of the 
Society. 

 On top of all this, as a general keen bean, you most likely 
100% would have seen me as just about every LSS event this 
year. N ot only do I love the array of bread and cheese 
selections or the odd veggie burger, I love the chances it gives 
me to get to know all of you so much better and I guarantee to 
continue this practice if elected.  
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T his year the M ULSS increased its focus on transparency with law students. D o you have a posit ion on 
this, and if so what other changes would you l ike to see? 

Rucha Sohani: I absolutely welcome greater 
transparency. This year there was a lot of concern 
surrounding financial transparency, particularly with 
regards to the Law Ball (see (b)). What this 
controversy highlighted to me, was the need for better 
communication of LSS processes to the student body. 
The LSS is not an organization run by a group of 
friends who decide amongst themselves how money is 
spent. Funds are expended solely for the initiatives 
that will directly benefit you all. Better understanding 
of LSS processes results in the student body being 
more informed and allows for more honest and 
transparent communication. Greater accountability is 
fundamental in ensuring the credibility of the LSS. 
Changes that I would love to implement include: 

After each monthly Committee meeting, releasing a 
short bulletin outlining the motions passed and a short 
budgetary update to keep the M LS body aware; 

Facilitating easier ways for LSS members to get in 
touch with the Committee Continuing with the 
feedback form on motions before each Committee 
meeting. 

Henry D ow: I?ve loved the feedback the LSS has been receiving about proposed 
amendments and motions at meetings. These have for the most part shown a 
student body wanting to engage in the conversation and decision making process. I 
would certainly keep what has been started going. I will also work with the new 
Secretary to make improvements where they can be made to this avenue of 
feedback. But in saying that, it isn?t enough that the LSS merely promises more 
feedback forms next year. The LSS has got to go beyond merely courting student 
feedback and actively seek it. This can only be done and encouraged by a President 
who wants to meet every student, hear every story and address every concern. I have 
the patience, time and energy to do that, as well as the experience of having been 
President of a large society before which, really successfully, met the needs and 
concerns of its members. 

Transparency begins with making every student feel welcome to be an active LSS 
member. Immediately I would make the LSS office a more inviting space; more 
couches and more drinking cups of tea! Every student, especially our first years, 
should feel able to enter the office for a chat or to raise a concern.  Like most 
students living out of home and moochin? off the ?Link?, I?m personally a frugal 
fellow. I was stoked to see both candidates for Treasurer this year have promised to 
provide greater insight and transparency into LSS finances. I would strongly 
support them in this effort. With greater understanding of the LSS?s financial 
situation, as well as the implementation of the LSS funding scheme that I myself 
have proposed, I think we could dramatically increase student?s appreciation of (and 
say in!) where LSS funds go.  Thanks for reading! And please take the time to vote! 

consoling several bullied children, whilst trying to entertain a couple of 
hundred more for the night and keep on top of the proceeding week, 
everything else becomes pretty chill! 

As a past President of a club at University and having been apart of an 
awesome LSS Activities team this year, I?ve also developed really strong 
communication and delegation skills. This is really pertinent to the role of 
President of the LSS, and having come from such a team orientated 
portfolio I do feel particularly qualified to take on the challenge (and to ask 
for your vote!). 

D aniel Conti  has been elected unopposed as 2017 Director of Sponsorship

As Director of Sponsorship (DoS) in 
2016/17, what is one key policy relating to 
the MULSS?s Sponsorship Portfolio that 
you would like to implement during your 
term?
I am firmly of the belief that the LSS 
requires broad and diverse support, 
financially or otherwise, in order to 
provide the JD Cohort with not only 
the means and opportunities to thrive, 
but also the peace of mind that there is 
a significant external interest in our 
students and their abilities. 
For this reason, I think it is vitally 
important that the M ULSS consider 
the untapped interest that exists in our 
students outside of our current 
sponsorship partners (whom we already 
appreciate greatly!). I have been made 
acutely aware of this specific new 
interest through my role as Careers 
Director this year and completely 
understand student's concerns about 
narrowly focused career paths or ones 
that are extremely competitive. To 
achieve this, I hope to work closely 
with portfolio directors to discern their 
interests/views and make sure that these 
are being tabled to existing and 
prospective sponsors to expand, 
diversify and mature the funding base 
of the M ULSS. As an aside to this, I 
believe that it is important to involve 
the student cohort and committee with 
as much as possible in the process and I 
invite you all to forward your concerns 
or ideas to me as soon as possible.

The role of DoS requires regular contact (both written and 
in person) with external partners and, most typically, HR 
managers of sponsor firms. It also requires a high-level of 
familiarly with negotiating sponsorship arrangements. 
What key experience, training or qualifications do you 
have that make you an ideal candidate?
I have fortunately been involved with the LSS 
since beginning the JD at the beginning of 2015.  
It has been pleasing to be involved within the LSS 
as a careers officer in 2015 and then 
being elected to Careers Director this year 
alongside Ewa Lobaza. Evidently, the position of 
Careers Director not only warranted a high-level 
of communication, management and team skills in 
order to facilitate the portfolio, but we had to deal 
with each and every external stakeholder who had 
an interest in it. This ranged from commercial law 
firms to government departments to 
corporate/industry firms to the Bar to public 
interest organisations. It required Ewa and I, along 
with our officers, to actually maintain and foster 
these relationships (including HR managers and 
staff, solicitors through to partners). At the end of 
the day, they are all people! I believe that I have 
developed substantial goodwill and with 
confidence, can put my best foot forward with all 
stakeholders, current and prospective.
Additionally I have worked within accounting, 
management consulting, banking and law in many 
different roles since beginning my undergraduate 
studies five years ago. Due to this, I have an acute 
awareness of how to build professional 
relationships, navigate business problems and 
achieve lasting results. I'm certain that by bringing 
this experience, and my friendly and personable 
nature, to the table, I will get the best possible 
outcome for our cohort.

The DoS? role includes ensuring the 
financial security of the MULSS. 
Typically, a large percentage of the 
MULSS? funding has been sourced through 
corporate sponsorship. Imagine several key 
sponsors decide to reduce or cease their 
sponsorship arrangements with the MULSS 
next year. How would you respond?
It's an interesting question which 
hopefully doesn't eventuate given the 
great work that the portfolios have 
undertaken this year for our cohort,  
and the benefits it has also provided 
our sponsors. In the instance this did 
occur, I would approach it like any 
problem: understand the reasoning 
behind the sponsor's change of heart 
and see if the M ULSS can facilitate a 
compromise by consulting with the 
leadership team and the specific 
portfolio the sponsorship affects. In my 
experience, sponsors decrease or cease 
sponsorship in some areas due to 
concerns about their 'return on 
investment' and getting their money's 
worth. For me, it would be able trying 
to bridge this gap and understanding.
If a compromise could not occur, I 
would look to alternative forms of 
funding from non-legal sponsorship 
avenues or legal sponsorship avenues 
which have not been canvassed 
previously. Its important to keep in 
mind that sponsorship dollars assist the 
society as a whole and not just the 
specific initiative that the dollars 
attaches to so its crucial that this 
process is undertaken as 
delicately as possible.



I f you were elected V ice-President in 2016/17, what are two key 
policies that you would seek to im plem ent dur ing your term ? 

M y primary focus will be on 
improving the Society?s focus on 
equality and increasing our exposure 
to non-commercial graduate pathways. 

As well as continuing my work liaising 
with faculty in relation to 
gender-neutral bathrooms, the 
installation of sanitary product 
dispensers and appropriate health 
facilities (such as more syringe disposal 
units), I hope to expand the role of the 
Book Fairy program. Financial issues 
don?t just limit our capacity to 
purchase textbooks, but can isolate us 
from our peers as well. I aim to expand 
the program to include discounted 
rates for event tickets for those who 
qualify for the Book Fairy subsidy. 

While the LSS may rely on 
sponsorship to provide services, it 
shouldn?t be the only graduate 
pathway we promote. I believe it is the 
responsibility of the LSS to accurately 
reflect all available pathways, and hope 
to implement graduate surveys to 
canvas statistics about common trends. 
While training providers in the public 
sector may not be able to afford to 
advertise here, we need to ensure that 
we work to raise their profile in line 
with the commercial providers to 
ensure students have accurate 
information. This will also hopefully 
work to ease the competitiveness and 
stress that surrounds the clerkship 
application period as well. 

1. M ore information sharing, more 
member input. It is great that as law 
students we can have an LSS Committee 
to do all the wonderful things it does. 
However, those committee roles should be 
about taking on a difficult task and doing it 
for the benefit of all students. I would like 
to increase the sharing of information 
about how the different portfolios work 
and make it more possible for students to 
provide feedback and suggestions as to 
what the committee could do to better suit 
them. I think it is really important that the 
students as a whole can understand what 
the portfolios are trying to do and then 
offer suggestions on improvements and 
new initiatives. 

2. Critical review. Year to year the LSS 
generally performs the same tasks, this is all 
well and good most of the time as these 
events have been honed over the years. 
N evertheless, one policy I would like to 
encourage if I become a VP is for each 
portfolio to really think about their reasons 
for every event. There doesn?t need to be 
major changes, or even any in some cases, 
but there should never be any justifications 
of ?that?s what last year did?. If each 
portfolio under my purview can critically 
assess why and how they?re running each 
event a particular way, or running it at all 
then I think I will have been a successful 
VP in terms of improving the long term 
interests of the LSS. I see this as an 
important part of ensuring next year?s LSS 
does the most it can to provide the best 
experience for M LS students. 

As the primary role of the two VPs is to 
oversee the internal LSS portfolios, my 
overarching aim is to assist the directors of the 
portfolios in effectively managing their 
workload, whilst encouraging them to be 
creative in introducing new ideas and 
initiatives.  However, my general policies in 
regards to what I hope to be achieve stem from 
my desire for all M LS students to feel more at 
ease and confident in the law school. I believe 
that this can be achieved by allowing students 
to pursue their interests beyond partying and 
clerking (both of which the LSS already nails). 
I hope to do this through two pragmatic 
policies:  

1. To work more closely with other M LS 
student societies such as the GLSA, LLSN , 
and PILN . I believe by working with these 
groups we will all be able to present a unified 
and stronger front for student representation in 
the law school, whilst encouraging more 
students to engage with extracurricular 
activities, and to benefit from having an LSS of 
our size and influence (did you know we?re 
one of the largest LSS? in Victoria?).  

2. Let?s watch our language. We are soooo 
much more than just law students! I?m so sick 
of hearing people say things like ?ugh I didn?t 
start studying until 2pm on Sunday because I 
had a friend?s birthday brunch?. Why not say ?I 
had such a great brunch with my friends who 
love me regardless of my studies, now I have 
the time to pick up a book and study!?. Let?s 
change the conversation surrounding our 
studies, and embrace the fact we have a lot of 
people and interests in our life other than law! 

H i there! As you may have already noticed from my online profile, I have 
many ideas for how I would like to make the LSS more responsive and 
inclusive. I am particularly excited to introduce a Semesterly LSS Survey 
and to bring Fortnightly Lunches to 185 Pelham Street. 

SEM ESTERLY LSS REVIEW SURVEY: Ensuring your voice is heard 
will be my key goal as Vice President. Whether you are an event regular or 
someone who prefers to be less involved, I am running for you.  
Semesterly LSS Review Surveys will allow ALL students to have their say 
on how the LSS is organised. You will have an opportunity to comment 
on what you enjoyed, what you hated and what needs to be done! 
Responses will be distributed to LSS members and published to the entire 
cohort. Feedback will then be provided on how the LSS will respond. 
This will not be a one-off survey that merely purports to increase 
engagement. I am seeking long-term, meaningful change in how the LSS 
addresses your needs. A regular survey will make the LSS accountable to 
the student body and also document progress over the longer term. 

FORTN IGHTLY LUN CHES: While M LS can be a stressful place at 
times, I believe we can alleviate this by promoting a more inclusive and 
supportive environment. Fortnightly lunches will provide a regular 
opportunity for us to share a meal and good vibes. I propose that we use 
these lunches as an opportunity for LSS portfolios to take turns displaying 
what they are up to and how their team is servicing the student body.  N ot 
really interested in hearing about what the LSS is doing? That?s fine too! 
Grab yourself a snag/ (vegie)burger / pizza and just enjoy the atmosphere. 

M y two key policies focus on fostering community 
amongst law students, and promoting career options. 

Fostering Community: We are lucky to have a building of 
our own, a social ?hub? for law students is lacking and I 
worry that recent renovations have drastically 
underestimated the value of such spaces. Sometimes the 
most valuable insights gained in law school can be gleaned 
through casual conversations with others, and we ought to 
foster these experiences within the law school community. 
I would advocate for a common space for JD law students 
? to study, to recreate, and to create an enhanced feeling 
of belonging. Options such as making level 5 a space 
designated for law students ought to be explored. 

Promoting Career Options: For many students, seeking 
commercial clerkships is an inevitability. The LSS should 
be better able to actively promote alternate pathways for 
careers in commercial law, other areas of the legal market 
that are too often under-explored at M LS, along with 
broader employment opportunities outside the legal 
market.  Evaluating corporate sponsorship of the LSS 
events and looking holistically at the interests of all 
students will help the LSS to provide a more cohesive 
community while enhancing employment outcomes for 
all students. 
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VICE PRESIDEN T  (2)



T he role of V ice-President requires consistent oversight and m anagem ent of three M ULSS Por tfolios 
and their D irectors. In par t icular, the V ice-Presidents m ust oversee the Por tfolio D irectors in a 

m anner that is involved without being overbear ing. What key exper ience, training or qualificat ions do 
you have that m ake you an ideal candidate? 

I have held a number of leadership roles throughout my 
university career. I have held leadership roles at Ormond 
College and at the Attorney-General?s Department in 
Canberra. I would utilise my experience to bring the best 
out of people,  ensuring portfolios are managed in such a 
way as to deliver the best outcomes to all law  students. I 
will be a strong independent voice to ensure the LSS is 
accountable and responsive to the needs of students.  

I have had a lot of experience with both leadership and team 
work on my 24 years on this planet. Firstly, I come from a 
massive family (I?m talking 15+ cousins), and a house with 
every revolving doors of guests. So growing up I was well 
aware that (in the words of my mum) ?communication is 
key!? to ensuring everyone feels welcomed and in the loop.  

Professionally, I was a team leader at my previous 
workplace, a position I held for three of the six years I 
worked there. This role that required me to ensure that our 
admin team felt valued and supported in the office, whilst 
liaising with management and the CEO to communicate 
any concerns we had. The past year I have had the pleasure 
of being one half of the Activities Directorship on the LSS. 
This was a massive role, and we luckily had a team of 7 
amazing coopts working with us to achieve the large scale 
events we put on (hey, Law Ball). It was a steep learning 
curve, but I definitely have learnt that providing team 
members initiative and trust is the best way to get a job 
done. We?ve managed to do this by evenly splitting work 
loads, open communication (TG for Facebook), and most 
importantly regular face-to-face meetings, as this is 
definitely the best way to get stuff done. H aving had this 
position, I appreciate how important it is to have a VP who 
is engaged and interested in your portfolio, so you feel 
comfortable coming to them with questions, but at the 
same time a VP who just knows how you work, so you can 
do your thang without constant monitoring. 

It is for this exact purpose that I see myself as having one of the stronger 
applications. Over 2015/16 my Co-Director and I managed a 
Competitions portfolio comprising of 17 co-opted student officers. In 
groups of two or three they each ran a different competition that the 
LSS provides. The management style required to effectively run such a 
team is exactly that described above. We had to allow our officers the 
freedom to run the competitions themselves yet also be there to handle 
any issues that arose and provide sound advice when required. We 
helped set the direction then let the officers do their thing. 

I went for that role last year as I already believed I had developed those 
sort of leadership and management skills through previous work and 
sport roles as well as through formal education on project management. 
While that experience was useful then, it pales in comparison to how 
equipped I am now for the VP role after my Competitions one. 

I am well versed in modern project management techniques after 
taking several subjects in my previous M aster?s Degree. They were 
taught through the M elbourne Business School and I have used those 
techniques to great success in my student committee roles so far. This 
past year I was also on the Founding Committee for the Science and 
Technology Law Association (SATLA). Starting a new student 
representative organisation gave me key insights into the sort of 
leadership required for a successful association. I can?t stress enough 
that I am only running for this position because I see it as the role most 
suited to my skillset and the one in which I can contribute to the most 
in terms of making every students M LS experience better and more 
enjoyable. 

I?m the only candidate running for this position coming 
from within the equality portfolios. I know how they 
operate, and where they are weakest and require 
improvement. I?ve been heavily engaged with the majority 
of the portfolios, and feel prepared to offer guidance and 
support to incoming directors. I?ve held a number of 
relevant positions before. From other student societies 
(International House), to founding and running charitable 
initiatives (Travelling Shanty Town and Project 
Fraternitas), to leadership positions on camps (Camp 
H azen YM CA), training and mentoring positions on 
organic farming initiatives (Finca La Flor De Paraiso), to 
leadership roles in the workplace (United Backpackers, 
M elbourne M etro YHA) ? I?m going to stop there. This is 
making me feel old. 

I have been interested in the Vice President role for some time due to the 
oversight involved and the capacity to introduce real change. I have 
developed skills to fulfil this position during my time as LSS 
Communications Director. 

As Communications Director, I have had unparalleled experience 
liaising with every single Portfolio. Unlike other Portfolios that are siloed 
in their own matters, my role was fundamentally about acting as a central 
node between LSS Portfolios. This was most apparent through the 
spruiking of various events on Facebook. I have developed an intimate 
understanding of each portfolio?s key activities and events.  Yet beyond 
this, my role included streamlining internal LSS communications. Bella 
(my wonderful Communications partner) and I, introduced Guidelines 
to help other Portfolio Directors manage their communication.  Our IT  
legend, Rosie, was also critical in ensuring an LSS wide approach to IT  
was facilitated. M oreover, our M arketing and Publications dynamo, 
Anna and Tam, were frequently outsourced to assist other Portfolios ? 
whether it involved the Careers Guide or the Orientation Guidebook.  
At the very heart of managing the Communications Portfolio was 
therefore a broader role in understanding how the various parts of the 
LSS come together. 

A massive part of the success of the Communications team has been due 
to our seven co-opts. Each has skills that far surpass my own ? whether it 
is in design, IT , photography or publications. M anaging these talented 
individuals has given me significant experience in finding a balance 
between providing guidance and giving them necessary freedom. I look 
forward to utilising these skills as your LSS Vice President. 

M oreover, I am excited by the opportunity to demonstrate the 
leadership skills I have developed in various roles including M LS Student 
Ambassador, LSS First Year Representative and Anzac Centenary 
Ambassador for the Victorian Government. 
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T he role of V ice-President requires consistent attendance at a var iety of M ULSS events and init iat ives. 
In par t icular, i t  requires consistent suppor t of the three Por tfolios for which you are responsible. T his 

involves a significant t im e-com m itm ent (for, eg, attendance at events 2?3 nights per week). H ow 
would you m anage this t im e-com m itm ent dur ing your term ? In par t icular, dur ing per iods of 

assessm ent? 

If there is anything to take away from my previous two years 
involved in the LSS it is that I do put the LSS first. In second 
year, as an Activities co-opt, that committee gave me an award 
for putting my blood, sweat and tears into the LSS. Everyone 
received a tailor made award so it wasn?t something overly special 
but it is indicative of where my priorities lie and the lengths I 
went to in support of the different LSS initiatives. That passion to 
support my fellow students through these representative roles has 
not wavered. 

This year I backed all that up by taking on the even more time 
intense role in Competitions. With so many co-opts and all the 
external competitions and info sessions to organise there was 
almost always something going on. Periods of assessment don?t 
get moved because of Comps emergencies and so I just found a 
way to make it all work. On top of this I also consistently 
volunteered my time to umpire the LSS mixed netball comp 
each Wednesday night as well as fit in my part time work (needed 
to survive financially) and my sporting commitments (needed to 
survive mentally). So between Competitions, SATLA, LSS 
netball, Work and Sport I constantly had distractions from study 
yet I still gave them all the time and commitment they 
demanded. In terms of the VP role there is a lot of face time 
required at various events, this is quite similar to the role I had in 
Activities and from that experience I know that I would need to 
ensure my nights are flexible. Thankfully my workplace and my 
sporting commitments are quite suitable for this and can be easily 
moved or skipped as a particular week requires. 

Please contact me with any further questions. 

This year I learned pretty quickly the terror that sets in about 30 
minutes before an event you?re running. You suddenly become 
convinced that absolutely no one is going to attend. In response to 
that fear I very quickly committed to attending absolutely every 
equality portfolio event that was on, and as many careers, 
competitions grand finals and other events as I could manage! I?ve 
earned a solid reputation for it! It also means I have a good sense of 
which events aren?t attracting enough attention and need to be 
reconsidered. This year I?ve also worked to increase engagement 
with other universities (guys M onash just introduced its first 
Queer Rep!), so am committed to engaging with their events 
more as well. In all seriousness, I pride myself on time 
management. I currently juggle my responsibilities to the LSS with 
three volunteer roles and a guide dog puppy at home. N ot only am 
I sure I?ll be able to manage the work-load and event attendance 
expectations, but hopefully I?ll be able to bring an adorable 
Labrador puppy with me too. 

I am very confident that I will be able to manage the 
responsibility associated with being Vice President by using the 
approach that has served me well so far in law school. I am a big 
believer in lists and organisation. 

M y approach to dealing with busy times during assessment is by 
identifying due dates early on and ensuring that I set aside time 
in advance. By planning ahead, I am confident that I will be able 
to commit to the time required to be your Vice President. 

M oreover, my experience so far in attending LSS events is that it 
is a great break from the demands of work and study. I do not see 
attending events 2-3 nights per week as a requirement, but rather 
an opportunity to take part in something different. I am already 
actively involved in LSS events and look forward to the 
opportunity to gain further exposure. 
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I will do this by planning 
my time well. 

To every person out there who has ever had to host and run an 
event, I am with you in all that worry that comes in the week 
leading up to that event, which is why for the past year you have 
seen me lurking around Level 1 classrooms until 9pm most week 
nights. I 100% know how it feels when you?re running an event, 
thinking of all the last minute work that needs to be done, and 
most of all stressing that no one will turn up (special shout out to 
the people that came to Garden Party when it was pouring rain).  I 
have endeavoured (and will continue to endeavour) to attend every 
event I can to appease the host by having one more person in a 
seat, or one more person to banter with a professional guest. I 
manage to do this, on top of part time work and study, by 
structuring my days (colour coding is key), and ensuring I get a 
solid day at home every now and then to recharge. Also, it helps 
that all of the events that the LSS run are incredibly interesting, 
and we are so privileged to be able to have guest panelists and 
speakers come in to share their stories with us ? we had Gillian 
Triggs and Julian Burnside in, that?s amazing! And if all else fails, 
planning to get dinner and drinks with friends after these events is 
a great incentive to hang around M LS when you so want to go 
home and crash. 



Treasurer

The main policy I want to implement is in regards to the budgeting 
processes and procedures of the LSS. This year, the budgeting processes 
were greatly improved by the current LSS Treasurer, Laura Elliott ? 
having put in place a solid budgeting template for all the LSS portfolios. 

I would like to further build on Laura?s work and do what she didn?t get a 
chance to do this year. I?d like to develop a comprehensive projected 
budget figure for the main expenditures of each portfolio. Previously, the 
trend was to use the prior year figure as the budget amount ? however, 
many costs can change from year to year and this can cause discrepancies 
in predicted and actual expenditure. I would aim to achieve this by 
meeting with the Directors of each portfolio over the summer and 
carefully planning out and researching their main expenditures to 
determine more accurate and realistic figures. With a more accurate 
amount for what expenditure will actually be for the year, it will be easier 
for the LSS to allocate funds and commit to new initiatives, thus allowing 
for a greater benefit to be provided to the JD cohort. 

Furthermore, a policy that ties in with this overarching policy is that I 
would like increase the accountability of the individual portfolios for 
managing their budgets. This can be done by having each individual 
portfolio budget table accessible for view via Google Docs for each 
Director. Through having a more accurate, real-time tracking of 
expenditures (month-to-month) so portfolios know what they can and 
cannot spend, it will ensure that the portfolios will be better able to stick 
to their budgets. This will also reduce the time spent in meetings with 
each portfolio during the semester, when portfolios need to know about 
what funds are available in their budgets. 

Arj: I have a Bachelor of Commerce from M onash 
University (Clayton), where I developed experience 
in using accounting and financial tools. 
Additionally, I worked for a mid-tier Accounting 
firm in the final year of my undergraduate degree 
where I was able to gain practical experience in 
using M YOB and other accounting programs. Also, 
last semester, I worked for a start-up which required 
me to monitor and track payments to the business 
through their online payment system. Lastly, I have 
developed significant skills in management 
consulting through the different student consulting 
organisations I have worked for in my time as a 
university student. I worked at Impetus Consulting 
Group at M onash and have been doing work this 
year for 180 Degrees Consulting, which has 
developed my business and financial advisory skills ? 
something which I believe is very important to the 
role of Treasurer. 

Arj: At the beginning of this year, I worked with the current Treasurer, and 
a couple of other members of the elected committee to determine how we 
could best utilize the LSS? funds for the creation of new initiatives. Through 
comparing the predicted annual revenues of the LSS to the predicted 
expenditure (based on the previous year?s expenditure), we ascertained that 
we would have a surplus of funds which could be allocated to the creation of 
new initiatives (ongoing and also one-off initiatives), whilst also ensuring a 
savings buffer figure for any potential increases in expenditure or unforeseen 
decreases in revenue. We determined that it would be best to separate a 
portion of the surplus each year for one-off initiatives (accumulated in a 
savings pool) and another portion to new ongoing initiatives. 

I want to continue a push ensure greater transparency 
amongst key leadership and spending decisions between 
committee and students to increase confidence and 
engagement between students and the LSS. Currently 
students have a right to inspect the financial reports of the 
LSS, but many I?ve spoken to have no idea how to go about 
this or where to start. I want to, as a starting point, make 
this process clearly explained so students, should they wish 
to, are completely aware of the financial position of the LSS 
so they are able to bring forward concerns or ideas about 
the direction of the Society. 

I think doing this would be a great step would also 
entertain the idea of allowing some committee meetings to 
be open to students to observe to increase this transparency 
and help put forward any such concerns or ideas. This 
indirectly would also help ensure accountability in 
budgeting and spending of all other portfolios, which is 
why I?m very keen to bring it in. 

 Another thing I want to do in order to promote this is to 
include a detailed role description of each Committee 
M ember on the M ULSS website so students who might 
not be aware of what someone does can be made aware and 
be able to put forward concerns in the rare instance that 
they think someone isn?t fulfilling their duties. 

These things benefit the entire JD cohort and the LSS. 

James: I?ve always been good with numbers. I majored in Accounting and 
Finance in my undergraduate Commerce degree over the road at The Spot before 
making my way to the JD. I have a wealth of knowledge and experience regarding 
both accounting and financial management, proven when I worked at KPMG for 
their Summer Vacationer Program and rotated throughout their Tax and Audit 
divisions. I understand that Quickbooks is the accounting software used 
currently, which I?ve had training on and used throughout my VCE Accounting 
subject and throughout many undergraduate subjects. I also have an irrational 
fondness of M icrosoft Excel which I believe is an extremely powerful tool which 
can assist in the Treasurer role and know I can utilise it to my strengths. 

 M oreover I was the Sports Officer for the Activities Portfolio this year so I have 
had some involvement with the LSS and understand many aspects of how it runs 
despite not having been involved at committee meetings. Some of the ideas I had 
for the role I?ve been able to bring in and help shape, such as introducing the 
Footy Tipping competition. I know what to expect and how much work is 
involved and I?ve had experience in working under stressful conditions for the 
times when the workload will be huge. I?ve chosen to run for Treasurer because I 
truly want to and I think these skills and experiences make me the best candidate 
for the role. 

James: I?d be hesitant to allow spending above the 
budgeted amount. From a management perspective, it?s 
important to maintain fiscal responsibility to ensure 
spending is efficient, so I?d stress this beforehand. It?s 
extremely important that on top of the amount initially 
budgeted, a buffer is planned for to allow for these kinds 
of circumstances. If this happened, I?d be happy to assist 
the Committee M ember with budgeting around it or 
other methods of resource allocation.  Obviously there are 
unforeseen and extraordinary circumstances where 
approval of additional funds is required. I would make 
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I f you were elected Treasurer in 2016/17, what is one key policy you would 
seek to im plem ent dur ing your term ?

T he role of Treasurer requires fam iliar it y with accounting and financial m anagem ent. What key 
exper ience, training or qualificat ions do you have that m ake you an ideal candidate.

T he Treasurer?s role includes ensur ing the M ULSS Com m ittee rem ains financially responsible and 
accountable throughout i ts term . Im agine an elected Com m ittee M em ber approaches you for approval 

to spend m oney beyond their budget. H ow would you respond?
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sure I look at all the reasons why that member went 
over budget, and why they wish to get approval for 
more spending and discuss this with other members 
of the Leadership Team for another opinion. But 
unless absolutely necessary and the Leadership Team 
agrees, I would ask them to re-evaluate their budget 
and try to find the additional money from what they 
initially budgeted for. 

This is important because it leads into how I would advise a committee member 
on spending money which is not within their budget. If an elected committee 
member was to approach me in this type of scenario, I would assess whether 
there was enough room in the new initiatives budget. I would then make an 
analysis of whether it could be justified that this extra expenditure should be 
appropriated for as a new initiative. Following this, I?d take my analysis to the 
committee to advise them on whether or not to approve the appropriation for 
additional funds. 

Student engagement is the area I feel particularly passionate about. As someone who was 
never your typical student pollie, I?ve found the LSS to be a welcoming bunch of people 
who have made my law school experience a whole lot easier. I know that not everyone 
feels the same way and that?s something I want to change. I think we?re a better law 
school when our representative society is shaped by a diversity of perspectives.

Engagement should be made accessible and easy on multiple levels. From elections, 
co-opting and continuous communication through weekly drop-ins and online feedback 
? there should be ways have your voice heard no matter who you are. I love the diversity 
of our law school and want there to be mechanisms for every student to feel comfortable 
enough to express their views. I?d also like to think that I?m just about approachable 
enough to have a chat whenever you have questions, concerns or thoughts (law-related or 
not).

M ore than just listening, I want that feedback to be heard, considered and wherever 
possible put into action. Whether that involves passing your thoughts on to relevant 
committee members, chatting to faculty or directing you to the right person ? your LSS 
should be your representative and advocate in the law school.

If elected, I would seek to make the 
M eeting Feedback Form permanent? and 
seek to improve it. The current trial has 
allowed all M LS students to have their 
views on LSS motions heard at committee 
meetings. I have seen this feedback help this 
year?s committee better understand, and 
react to, the views of the cohort.
 
Going forward, I would look to look to 
develop two-way communication, such a 
through posting a summary of how the 
feedback was responded to and the outcome 
of the motion on the LSS website after each 
meeting

T he role of Secretary requires a high- level of organisat ion and adm inistrat ive m anagem ent. What key 
exper ience, training or qualificat ions do you have that m ake you an ideal candidate?

Ruveena: This year I?ve had the amazing privilege to be part of a great LSS Careers 
team as a first year co-opt. In that role I?ve had the chance to experience firsthand 
the inner workings of the LSS as well as the benefits that come out of the hard work 
of a really organised and well-run LSS portfolio.

I?ve had managerial and volunteering experience working with a diversity of people 
that involved rostering, budgeting and beyond. M ost importantly though I?ve gained 
experience in how to deal with different viewpoints to work towards a bigger and 
better picture. I?ve got great time-management and organisational skills that have 
further developed through balancing life, law school, volunteering and a move from 
Perth! Additionally, I?m keen to work closely with my predecessor during handover 
(if you?ll have me) to learn from and build on their experiences.

Beyond that, I?m not afraid to get my hands dirty and help out whenever it?s 
needed. By sticking to 3 subjects next semester I know I?ll be able to meet the time 
commitments and expectations required for the role ? while making it to swotvac 
with some of my sanity!

Jacob: I have strong student committee and 
executive experience. I have served as one of the 
First Year Representatives on the LSS and as the 
UM SU Graduate Representative. I have been 
the Treasurer of the M elbourne University 
Debating Society and have taken minutes for 
not-for-profit board meetings.

Each of these experiences has helped prepare me 
for the role. I have gained an understanding of 
how the LSS operates that is essential to being an 
effective Secretary. I have learned how to work 
well within an executive team and to successfully 
organise and administer within student 
organisations. And I have learned how to write 
the most legit minutes.

T he Secretary?s role includes ensur ing the successful m anagem ent of the M ULSS Com m ittee?s internal operat ions. In 
par t icular, i t  involves ensur ing that all m em bers of the Com m ittee adhere to var ious procedures (such as providing details of 
appropr iat ions and m otions for Com m ittee m eetings by the relevant deadlines, or coordinating the LSS? calendar of events to 
prevent clashes etc). Im agine an elected Com m ittee M em ber consistently fai ls to adhere to these procedures and regularly 
contacts you at the last m inute asking for you to m ake exceptions to the rules. H ow would you respond?

Ruveena: In this situation I once again think [buzzword warning] that 
communication is key! Talking to the member and understanding why they?re 
failing to meet procedures, as well as making sure they understand them and their 
importance is vital. I?d love to think that everyone is in their role to best represent 
the law student body and occasionally being flexible is important.
However, if a member?s behaviour is affecting the work of the LSS and means 
students aren?t getting the most from their representatives then somethings gotta 
give. Whether that involves re-prioritising their commitments or re-evaluating 
their position, its most important that members get the best out of their LSS.
I think a good way of avoiding this whole situation is to make candidates fully 
aware of their roles before they commit. Whether its an elected position or a 
co-opt it?s important to make expectations, time commitment and procedures 
known early on and emphasised during handover for the best result.?

Jacob: The key to any such issues is honest, direct, 
constructive feedback. M y approach would be to 
privately discuss the issue, beginning by seeking 
to understand why they haven?t been meeting 
their responsibilities.
If their issue was to do with workload or personal 
issues, we would then develop a plan that helped 
the member meet their obligations? while 
making the concessions they needed. If not, I 
would provide them with feedback and work 
together on a plan to improve. Sometimes the 
Secretary must be a firm but fair hand guiding the 
committee: that is a role I am willing and able to 
undertake.

Secretary
I f you were elected Secretary in 2016/17, what is one key policy relat ing to student 
engagem ent with the LSS, both generally and through elect ions, which you 
would seek to im plem ent dur ing your term


